
INSIDE:

A ccording to the National Archives the 
first “Day of Publick Thanksgivin” was 
celebrated on November 26, 1789 after 

the Federal Congress passed a resolution 
asking then president George Washington 
for a national day of thanks. Since that time 
the actual date for Thanksgiving has not 
always been when we now celebrate. 

It wasn’t until 1863, when Abraham Lincoln proclaimed 
the last Thursday of November as the official day of 
celebration, that Thanksgiving became an annual American 
holiday. Before then it was sporadically celebrated. 

In 1939 the last Thursday was November 30. Franklin 
Roosevelt was concerned that a shortened Christmas 
shopping season could have an adverse effect as 
the country was slowing emerging from the Great 
Depression. He moved the Thanksgiving up a week 
to November 23, the second to last Thursday. 

Some states followed suit and followed 
“Franksgiving” while others held fast to Lincoln’s 
original date of the last Thursday in November. 
To end the confusion Congress set a fixed date in 
1941 to declare the fourth Thursday of November 
as the legal Thanksgiving Day. And in 1942 
the country celebrated the first of many annual 
Thanksgiving Days. 

Here’s to all the reasons you find yourselves 
thankful. May you, your families, and friends have a 
joyous holiday season. 

Thanks for continuing to read CPILights!

As always, if you would like to submit an idea or 
comment in writing you can reach me at: 

Jcyganiaksr@cyganiakplanning.com

Regards,

Jon A. Cyganiak, CLU 
President

Jon A. Cyganiak, CLU
President

Thanksgiving Tidings
The first Thanksgiving was celebrated in 1621 by the Pilgrims after 

their first harvest in the New World. As we all know they shared their 
feast with their Native American neighbors. 

Today we all may not celebrate a successful harvest, but we certainly do 
celebrate the joy of being with family and friends. Thanksgiving is a time 
to reflect and remember all the blessing of the past year and look ahead 
to the successes of the year to come. 

The Cyganiak Planning Team is especially grateful to all our clients and 
friends. We count you all among our blessings and are proud to serve 
you and your employees. Thank you for your confidence and for allowing 
us to help bring security to you and your employees.

May the new year bring you peace and prosperity. HAPPY HOLIDAYS!!
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Once again, the IRS has made some slight changes for Health Savings Accounts contribution limits. In 2020 the new amounts are: 

  Single Family
 Maximum Contribution Limit $3,550 $7,100 
 Minimum Deductible Requirement $1,400 $2,800
 Maximum Out‑of‑Pocket Expense $6,900 $13,800
 Catch‑Up Contribution $1,000 $1,000
   (For those 55 and older)

Pay attention as this year both the annual deductible amounts and the maximum contribution limits have gone up $50 for singles and 
$100 for families. Also, the maximum out of pocket expense has gone up from last year by $150 for singles and $300 for families.

The HSA contribution and out of pocket limits are tied to the cost of living changes. Those under 65 using HSA funds to pay 
for non‑qualified expenses face a penalty of 20% based on the amount of the non‑qualified expense and income taxes. 

Many medications are sold over the counter these days. In order for these to be HSA‑eligible remember to ask your 
doctor to write a prescription. Keep in mind that the limits for HSA plans do differ from out‑of‑pocket limits for health 

insurance plans subject to the Affordable Care Act. The ACA cost‑share limits are actually higher than what the HSA 
regulations mandate. 

Make sure if you offer a Flexible Spending Account (FSA) or a Health Reimbursement Account (HRA) 
that you are you are stacking them properly with your HSA. It can be done, but you must take care 

to observe all of the guidelines to insure you are able to maximize your tax credits.

FEDERAL 

In 2015 Congress passed the Medicare Access and CHIP 
Reauthorization Act (MACRA). Under the legislation, which 
takes effect this January 1, 2020, anyone who is “newly 
eligible” for Medicare may not enroll in a Medicare 
Supplement plan that covers the Part B deductible.

Anyone who turns 65 or who first becomes eligible 
for Medicare due to disability or end‑stage renal 
disease on or after January 1, 2020 will not be 
allowed to purchase the Part 
B deductible rider for their 
Medicare Supplement. For 
those who live outside of 
Wisconsin they may not enroll 
in a Plan C, F, or F(HD).

Those who became eligible for 
Medicare prior to January 1, 
2020 may keep their existing Part B 
deductible coverage or even purchase 
the coverage in the future if they wish. 
This new change only effects people 
becoming Medicare eligible moving forward. 

MACRA provides the framework for reimbursing doctors and 
clinics who demonstrate value over volume in patient care by 
eliminating the fee‑for‑service system and replacing it with one 
that rewards high‑value care and efficiency.

STATE

Wisconsin’s dental‑access problem has started to reach a 
critical level. Senate Bill 89 takes a step toward lessening the 

pressure for many rural areas that are being impacted by a 
dentist shortage. 

SB89 addresses the licensure of dental therapists in 
Wisconsin. Dental therapists are midlevel providers, 

much like physician assistants, trained to offer routine 
and necessary preventive and restorative services, 
such as filling cavities.

The addition of dental therapists could help 
address provider staffing and costs, reduce 

operational overhead, and allow indirect 
supervised dental services to be available in 

settings like: 

 Nursing homes 
 Veterans’ facilities 
 Schools 

 Hospitals 
 Mobile clinics 

Under current law, only dentists and dental hygienist are 
licensed by the Dentistry Examining Board. SB89 requires the 
Board must grant a dental therapist license to an individual 
who satisfies certain criteria, including completion of a dental 
therapist program and passage of required examinations. 
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T hese days many employees are not retiring when 
they reach 65. Some enjoy their jobs and others, 
with the Social Security Eligibility Age migrating 

up between 66 and 67, need to stay for financial reasons. 
Whatever the reason there are some insurance needs that 
have to be tended to. 

Once you turn 65 you are eligible to enroll in Medicare, 
regardless if you continue to work or not. Medicare comes 
with its own set of rules and if you don’t follow them you 
may find yourself in a bind. 

If you have group health insurance with a company that has 
20 or more employees, the employer sponsored coverage 
is primary and pays before Medicare. This means you may 
not need to pay for Medicare Part B coverage right away. 
However, since Medicare Part A is usually free for most 
people it makes sense to enroll right away.

When you have coverage with an employer with less than 
20 employees Medicare will be primary, and pay before your 
group coverage kicks in. It is important that you and/or your 
spouse sign up for Medicare A and B when you are eligible. 
Many employers even require it. If you don’t you may have 
significant reductions in your benefits. You should also 
review your prescription benefits. There could be a big 
difference between your group coverage and those available 
with a Medicare prescription drug plan (PDP).

Make sure you understand your options, when enrollment 
periods are and which ones you qualify for. Medicare 
Supplements have an Open Enrollment that allows 
individuals to join without any medical underwriting. This is 
an important event for those with health problems. Eligible 
individuals have 3 months after their qualifying event to 
select and enroll in a Supplement. But when the OEP occurs 
depends on your specific situation. 

 •  Coming off a group plan with 20+ employees: OEP 
starts when Part B coverage begins.

 •  Coming off a group plan with less than 20 employees: 
OEP starts when group coverage ends. 

 •  No medical coverage: OEP starts when Part B 
coverage begins.

Medicare Advantage plans have similar enrollment 
window however the Initial Enrollment Period (IEP) 
does not concern itself with guaranteed issue. 

If you miss any of your Medicare 
Enrollment periods for Part B or D 
you will face permanent penalties. 
Know your timeline and make 
timely choices. 
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W ith all the talk going on in 
Washington DC and lack of 
progress on ‘fixing’ healthcare, 

ALEs (Applicable Large Employers), any 
company or organization that has an 
average of at least 50 full‑time employees 
or “full‑time equivalents”, still should 
review their contributions strategy in order 
to avoid the ACA employer penalty. 

Employer sponsored coverage was originally defined as an 
employee contribution for self‑only coverage of no more than 
9.5% of the employee’s household income. This safe harbor 
was established by the IRS due to employers not knowing an 
employee’s exact household income. 

The affordability percentage is indexed and has gradually 
increased reaching 9.56% in 2018 and 9.86% in 2019. 
Starting in 2020 the limit will decrease to 9.78%. This 
requirement applies to the lowest cost single coverage option 

that the applicable large employer offers. Originally the 
requirement was to compare premium contribution for such 
coverage to the employee’s household income. Below is an 
example for an employee with W‑2 earnings of $45,000.

Large employers should take note that the affordability 
calculation will increase in 2020. This change will affect all offers 
of coverage that begin on or after January 1, 2020. To review 
the IRS revenue procedure announcing the 2020 affordability 
measure, click here: www.irs.gov/pub/irs‑drop/rp‑19‑29.pdf

INSURANCE AFFORDABILITY PERCENTAGE FOR 2020

INSURANCE FOR THE SENIOR EMPLOYEE

Jon I. Cyganiak 
Agent/Vice President 

CYGANIAK PLANNING INC
Year Affordability 

%
Annual 

W-2
Affordability-

Year

Monthly Max. 
Employee 

Contributions

2018 9.56% $45,000 $4,302.00 $358.50

2019 9.86% $45,000 $4,437.00 $369.75

2020 9.78% $45,000 $4,401.00 $366.75

http://www.irs.gov/pub/irs-drop/rp-19-29.pdf
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C yganiak Planning, Inc. would like to recognize the physical growth, as well as the accomplishments of 
our clients. If you are expanding your human resources or your facility, please let us know. If you are 
participating in some community outreach or volunteer effort, or have recently been recognized with an 

award please contact your agent (262‑783‑6161) and we will share your achievements with our readers.

Doering Fleet Management’s long‑time Vice President of Sales, Adam Berger, has become President effective 
August 1, 2019. Berger, who has been with Doering for over sixteen years, led the sales team initiatives driving 
tremendous growth, geographic coverage, client size, products, and services.

As part of their growth initiatives, Doering has expanded it’s geographic reach by establishing regional sales offices. 
The most recent expansion in August included Nashville, TN and Oklahoma City, OK in addition to Milwaukee, WI 

and Omaha, NE offices. 

The 30‑year‑old company is now a nationwide fleet management company with corporate and non‑profit 
clients, robust service offerings, and a new electric vehicle leasing and fleet management brand ‑ TesLease® 

by Doering.

AG Architecture in Wauwatosa was recently recognized in the Small Business Journal as 2019 
Best Places to Work in the 25‑49 employee category. They pride themselves as being creative, 

flexible, friendly, fun and most importantly family oriented. The firm finds individual 
development planning sessions important feedback and shows the employees the 

company values each team member and is committed to their success.
4

SEXUAL HARASSMENT PREVENTION TRAINING 
REQUIREMENTS CAN AFFECT WISCONSIN BUSINESSES

I n 1986 the US Supreme Court 
unanimously ruled that sexual 
harassment violated workplace 

discrimination laws. However other 
high court rulings around the same 
time established precedent that proved 
to protect businesses from a sexual 
harassment lawsuit if they could prove 

they had a clearly defined and enforces policy in place 
against the practice. 

In today’s environment it is less about identifying 
harassment and more about preventing it. Training is 
targeting the fundamental premise that sexual harassment 
is wrong and should not be tolerated anywhere at any time.

The State of Wisconsin does not currently require training, 
however if you have employees out of state it may be a 
different story. At this point in time Sexual Harassment 

Prevention Training is, or will be, required in California, 
Colorado, Connecticut, Delaware, Illinois, Maine, 
Massachusetts, New York, Rhode Island, Vermont, 
Washington, New York City and Washington D.C. 
Each has their own training requirements and what 
size businesses must comply. If you have employees 
in any of these locations, you will likely need to offer 
them Sexual Harassment 
Prevention Training. 

If you have employees in 
these locations, feel free to 
reach out to your agent for 
a chart from our partner 
ThinkHR, which explains 
this in more detail.

Source: https://www.bloomberg.com/news/
articles/2019-10-10/sexual-harassment-training-
now-required-for-20-of-u-s-workers 

Steve Flewellen
Agent

CYGANIAK PLANNING INC

IN THE SPOTLIGHT 

A WHO’S WHO IN SUCCESSFUL BUSINESS
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The days are starting to get shorter which means we have less light in our day, quite literally. If you find yourself feeling 
rather blah try some of these tips to lighten your mood.

   Get outdoors daily. As little as 10 minutes can make you feel better. Or take a brief walk. Your body’s endorphins 
will kick in and give you a needed boost.

 Let in the light. Open your shades or blinds and sit by the window or a brightly lit part of your home/office.

   Reach out. Be social and interact with friends and family. Keeping busy is a great cure for feeling low. Call a loved 
one or volunteer to help someone.

 Do your happy dance. Music is proven to lift your spirits. Play the radio or stream your playlist and just dance!

  Make your space a cheerier place. Clear your clutter and add things that make you happy like fresh flowers or a 
family picture.

  Eat Healthy. Research suggest that nutritious fruits and veggies, along with food rich in omega‑3 fatty acid like 
salmon, walnuts and olive oil, may provide a positive mood boost.

  Smile… frequently. How can you be in a bad mood if you are smiling? And if you smile,  
people will smile back.

Some people suffer from seasonal depression or Seasonal Affective Disorder (SAD). If you find that 
you can’t shake your blues you may want to see a doctor. SAD is typically treated with light 
therapy and lifestyle changes. 

Source: UnitedHealthcare; Healthy Mind, Healthy Body, October 2016 5

T he most valuable health insurance 
benefit you’re probably not 
using… Telehealth.

Most insurance plans now have some form 
of Telehealth built into them. Using this 
benefit usually has very little or no cost. It 
is available 24/7 from just about anywhere, 

and can be used to diagnose many symptoms and may even 
be used to prescribe medications.

A smartphone, computer, or tablet can be used to 
connect with a doctor for a “face to face” meeting. 
These appointments are usually with M.D.’s or R.N.’s; 
most of them have the ability to prescribe medicine. 
The appointments can be used to treat a wide variety of 
problems while you are in the comfort of your own home, 
office, or car. On weekends, holidays, and late at night 
there aren’t many options. This service would come in 
handy. No driving to urgent care or quick care and waiting 
with other sick people. This truly makes it easy for you to 

have access to medical advice. Sinus infections, pink eye, 
rash, cough, sore throat, flu, and many other conditions 
can be helped by one of these professionals.

Several companies, like Teledoc, LiveHealth Online, and 
Doctor On Demand also offer other services. For example, 
LiveHealth Online offers Medical, Medical for Kids, Allergy, 
Psychology and Psychiatry. With there being a shortage of 
behavioral health providers, access to Psychologists and 
Psychiatrists is extremely beneficial; especially for those 
that may be nervous about going to see someone. To be 
somewhere you are comfortable, and in control of the visit, 
can make it easier to get the help you need.

Most insurers have a relationship with one or more 
Telehealth providers. Check with your insurer to see 
who their preferred provider is. Even without insurance 
coverage, many of these appointments are a reasonable 
cost; about $50 for Everyday care and $75‑$200 for 
behavioral services. 

Sources- Teledoc, Doctor On Demand, LiveHealth Online

THE FUTURE IS TELEHEALTH

SIMPLE WAYS TO BRIGHTEN YOUR DAY

Eric Pierson 
Sales/Service Associate
CYGANIAK PLANNING INC


